{ 
\ f 


CA\ MI 32. 
2 ees) 


igen 


 amemaa 


Se ed 


Ronalds Federated Graphics 


Cat. No.: MP43-1870 


© 
Information Canada 


Ottawa, 1972 


An effective 
employee training program 
is one of the 
best investments 
you can make — 
for your employees, 
for your company, 
and for Canada. 
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The 
advantages 
of 
Staff training... 


® increased employee 
satisfaction 

e reduced employee turnover 

# jower recruitment cost 

® lower production costs 

e reduced wastage and damage 
to tools and equipment 

e reduced accident rates 


Training in industry 
is good business 


Many of Canada’s techno- 
logically strong and econ- 
omically sound companies 
owe much of their progress 
to a comprehensive long- 
term skill training program. 
In an era of swift technolog- 
ical change, everyone ben- 
efits from such an invest- 
ment in human resources. 
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For the employer... 


Training makes production 
flow. Productivity is often 
related directly to the quality 
of skills available. An effec- 
tive employee training pro- 
gram ensures that workers 
reach their fullest potential 
quickly, and that the com- 
pany’s ‘skill bank” is ready 
to meet change when it 
Occurs. 


For the employee... 


Training brings new. satis- 
faction and increased job 
security. For many, it is the 
difference between unem- 
ployment and a productive 
career. 


For the economy... 


Financial incentives to en- 
courage training in industry 
are often the most produc- 
tive use of public training 
funds. The investment in 
productivity and economic 
growth is made closest to the 
point of impact. Skill short- 
ages are attacked where they 
are most felt—and by the 
people most concerned. 
Costs can often be lower and 
benefits more immediate 
than in institutional training. 


Good training produces 
a high payoff in profits 
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Employee training is, of course, the | : Mo de a i uit 
responsibility of the employer. Never- et 
theless, financial incentives to training 
in industry are a sound investment for 
the Government of Canada in terms of 
economic and social benefits. 

For this reason the federal government 
has established the Canada Manpower 
Training-in-Industry Program to stimu- 
iate Canadian business and _ industry 
to expand and improve their employee- 
training programs. 


to encourage employers to re- 
tain workers scheduled for 
lay-off, fully employ under- 
employed workers, or recruit 
and train unemployed workers. 


to train workers In Occupations 
where there is a continuing 
demand and an = inadequate 
supply of manpower. 


to encourage employers to 
provide more broadly based 
training, beyond the immediate 
need of their operations. 


to provide an alternative to 
formal training in schools when 
this is desirable in terms of 
effectiveness and cost. 
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Types of training 


a a 's Training should be provided in an or- 
Ie ganized instructional setting which is 
| i [ TA normally separate from the regular 


| i | | il work place. Only training for university 
i 


ul credits is expressly excluded from the 
ih program. In-plant training may be ap-— 


proved when employees are in danger 
of losing their jobs because of techno- 
logical or economic change. ie 
Courses are limited to 52 weeks of full- 
time or 1,820 hours of part-time instruc- 
tion, and are usually not less than five 
days of full-time or 30 hours of part- 
time training. 

Provincial training authorities are con- 
sulted on all courses before approval, 
to ensure that the content is technically 
and educationally sound. Should the 
employer require only technical as- 
sistance, this can also be arranged. 
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Types of employees 


In considering training proposals for 

approval, priority will be given, in the 

following order, to those involving: 

1. Unemployed persons who need train- 
ing inorder to fill job vacancies. 

2. Persons about to become unemploy- 
ed but who can keep their jobs if 
trained. 


3.Persons employed part-time who 
will become full-time employees as 
a result of training. 

4. Industrial trainers who are, or will be, 
conducting the training courses in 
industry under this program. 

5. Employees being trained for occupa- 
tions in short supply. 


Other persons who could benefit from 
training will be considered on an indi- 
vidual basis. 


Nature of assistance 
to employers 


When training projects are 
approved,Canada Manpower 
helos pay the employer's 
training expenses and re- 
imburses a portion of the 
wages paid to trainees. 
Canada Manpower Centres 
can provide more detailed 
information. 


And now— 
to meet your challenge! 


Training in industry is becoming 
a necessity for those enterprises 
concerned with long-term eco- 
nomic performance and profitabil- 
ity. Officers of our more than 390 
Canada Manpower Centres, lo- 
cated in every part of Canada, are 
prepared to discuss your training 
needs in detail, and to provide 
further information on the assis- 
tance that can be made available 
by the Department of Manpower 
and Immigration, including the 
Canada Manpower Training on 
the Job Program. 
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Locations of 
Manpower and 
Immigration Regional 
Offices: 


Atlantic Region 

Bank of Montreal Bldg., 
5151 George Street, 
P.O. Box 2463, 

Halifax, N.S. 


Quebec Region 
550 Sherbrooke St. W., 
Montreal 111, Quebec. 


Ontario Region 
Toronto-Dominion Centre, 
55 King St. W. 23rd Floor, 
Toronto 111, Ontario. 

BOR Boxi2s 


Prairie Region 

1200 Portage Avenue, 
Winnipeg, Manitoba 
R3G-0T5 

Pacific Region 

1155 West Pender St., 


6th Floor, 
Vancouver 1, B.C. 


Your nearest Canada Manpower Centre office 


is focated at: 
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